


BUILDING CULTURAL ENVIRONMENT

Build the innovative 
working manner: be 
professional, dynam-
ic, astute and logic.

Establish the modern  
environment.
Behave friendly and 
have a sincere, respect-
ful attitude.

Comply with rules 
and regulations at 
the workplace.
Be proactive in exe-
cution and quality of 
work.

BE DISCIPLINED BE PROFESSIONAL BE MODERN 
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BE SAFE BE CLEAN 

Maintain hygiene in 
work areas. 
Arrange the work-
place neatly, tidily, and 
orderly according to 
5S standards.

Have a sense of pro-
tecting workplace's 
property. 
Abide by the regula-

and disease preven-
tion.
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BUILDING CULTURAL ENVIRONMENT 



ACTIVITIES TO ADVANCE THE CULTURAL
AND SPIRITUAL LIFE OF STAFFS
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EDUCATION

CULTURE AND ARTS

CSR

TAKE CARE OF STAFFS' SPIRITUAL LIFE

SPORTS

1

5

2

3

4

Actively spread the 
history, development 
and achievements of 
PTSC.
Preserve and promote 
the cultural values of 
PTSC.

Help disadvantaged 
families in PTSC. 
Contribute to social 
charity activities. 

Encourage staffs to enhance spirit 
"Sharing is caring and loving" .

Staffs are offered 
sport amenities, facili-
ties and training.
Organize PTSC Games once every 
two years for all subsidiaries and 

for external competitions.

 
Meet the concept and 
aesthetic artistic standards.
Represent PTSC deeply and 
favourably.
Set an exemplary model 
and critique improper 
behaviour. 

Attract a considerable number of staffs. 
Encourage the diversity and creativity 
of staffs.

Send birthday wishes to 
staffs and graciously help 
them when staffs and/or 

-
culties. 
Keep in touch, be grateful to the former 
leaders who have many years of work-
ing and contribution to PTSC.
Reward and organize extracurricular 
activities for staffs' children.
Honor individuals who have worked for 
30 years, 35 years and 40 years at PTSC.

ACTIVITIES TO ADVANCE THE CULTURAL
AWARENESS AND SPIRITUAL LIFE OF STAFFS



MANAGEMENT LEVEL

IMPLEMENTION 

“Timely incentives and penalties”

Apply "lead by 
samples" in 
execution of the 
PTSC ethics code 
of conduct, foster 
the internal unity.

Encourage the 
innovation, 
equity and devel-
opment of staff. 

Provide training 
and promotion 
for current staffs, 
as well as new-
comers.

“The PTSC's ethics code of conduct is implemented unanimously
by the Board of Directors, Managers and all staffs.”
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“PROPER - CORRECT - EFFICIENT PERFORMANCE”

Develop a professional, 
trusworthy, sustain-
able, creative and 
humanitarian repre-
sentation of PTSC.

Effectively apply the 
PTSC ethics code of 
conduct.

Express the enthusi-
asm and effectiveness 
at work, activeness and 
initiative in learning.

Have a sincere, 
open-mined, humble 
and friendly lifestyle.
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IMPLEMENTION 



“ “LET'S PRESERVE AND DEVELOP
PTSC CULTURE TOGETHER!


